Tollgate Primary School

Educational Inclusion Policy
It is the ambition of all staff at Tollgate Primary School to respond to diverse needs of our school community. We strive to enable all our pupils to gain maximum advantage from all the opportunities which their education at our school has to offer.

We support the view that “an educationally inclusive school is one in which the teaching and learning, achievements, attitudes and well-being of every young person matter. Effective schools are educationally inclusive schools. This shows, not only in their performance, but also in their ethos and their willingness to offer new opportunities to pupils who may have experienced previous difficulties. This does not mean treating all pupils in the same way but involves taking account of pupils’ varied life experiences and needs.” (OFSTED 2000)

Educational inclusion should be evident in the provision which Tollgate Primary School makes to promote the achievement of all pupils regardless of their background, abilities and personal circumstances.

We recognise that there are many groups which are vulnerable to underachievement. These groups include the following: -

· girls or boys

· children needing long-term medical care

· children with very young mothers

· children with poor attendance

· children from minority ethnic and faith groups

· travellers

· asylum seekers and refugees

· pupils for whom English is an additional language

· children with disabilities

· pupils with special educational needs

· gifted and talented pupils

· pupils at risk of disaffection and exclusion

· young carers

· looked after children (LAC)

· children from families under stress

· children with challenging behaviour

This list is not exhaustive.  These children represent a proportion of the intake of any school.

At Tollgate we strive to: -

· have high expectations for the achievements of all our pupils

· constantly monitor and evaluate the progress each pupil and groups of pupils make

· identify pupils who may not be taking full advantage of the educational opportunities available in our school, for whatever reason

· take practical steps – in the classroom and beyond – to meet pupils’ needs effectively

· promote tolerance and understanding

· be non-judgemental

· actively seek the involvement of parents and carers and other agencies

· recognise and celebrate all achievement, including the achievement of staff

· evaluate and use different teaching styles and support mechanisms in the light of the learning preferences of pupils

We have a role, and clear responsibility, to support all those involved in promoting a learning society by developing more inclusive practice. This is in line with the County Council’s drive to raise standards of achievement in Suffolk and to compensate for disadvantage in all its forms.
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EDUCATIONAL INCLUSION:  Evaluating Educational Inclusion, Ofsted

Testing Inclusivity

Questions the Inspectors will be asking.

· Are all pupils achieving as much as they can, and deriving the maximum benefit from what the school provides?
· If not, which pupils or groups of pupils are not achieving as much as they can? Why not?
· Is the school aware of these differences?  If not, why not?
· How does the school explain differences between groups of pupils in terms of achievement, teaching and learning and access to curricular opportunities?  Are these explanations well founded and convincing?
· What action (including use of nationally funded or local initiatives) has the school taken or is it taking to raise the standards of attainment of pupils or groups of pupils who appear to be under achieving or a particular risk?  If none why?
· If the school is taking action, is it appropriate and is it effective or likely to be effective?  Are there any unintended consequences?  How well are these being handled?
· What action is being taken by the school to promote racial harmony, to prepare pupils for living in a diverse and increasingly inter-dependent society and specifically to prevent and address racism, sexism and other forms of discrimination?
The training that inspectors receive also gives advice as to possible questions that could be addressed to pupils to cover issues of inclusion.
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